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Strengths:
Strengths of the Women’s Bureau include its large network within the United States federal government. As a division of the United States Department of Labor, the Women’s Bureau uses this network to influence policy more easily than a nonprofit or other interest group. The regional offices of The Women’s Bureau are another strength; these regional offices allow The Women’s Bureau to assist their intended demographic of wage-earning women in a more targeted way, rather than having to rely on blanket policies for their solutions or less specific statistics to justify their policy recommendations. Strengths of the Women’s Bureau also include diversity within their intended demographic, which fosters creativity in offering solutions to policy problems as they move forward with their mission of advocacy. Finally, the Women’s Bureau benefits from having decades of research and statistics documenting the rights of wage-earning women in the United States. This catalog of information allows them to make compelling and specific arguments in their mission for gender-based equality in the workplace.
Weaknesses:
Weaknesses of the Women’s Bureau include a potential lack of awareness about their services and how much their organization has influenced policy in the United States over the past century. While the United States Department of Labor is a more well-known organization, the Women’s Bureau, as a branch of the Department of Labor, would benefit from more awareness of its influence on United States policy so far. More awareness could bring more interest for future hires, more women utilizing their resources at their regional offices, and more resources and budgeting in future years.
Opportunities:
Opportunities for the Women’s Bureau include potential partnerships with various organizations that advocate for other minority groups. This could open even more opportunities for diversity of experience, and therefore, more opportunities for potential policy solutions to arise. Second, the Women’s Bureau has an opportunity to help influence policy that impacts women in other areas close to wage-earning women. Because of the continued cultural expectation that women are the primary caretakers for homes and children, policies regarding childcare and children’s education are very impactful to wage-earning women and will be a large part of advocating for their equality. The Women’s Bureau can improve the lives of these women by researching these policies and helping to implement them in their appropriate departments.
Threats:
Threats to the Women’s Bureau include the potential for recession and unemployment. A worse economic climate has the potential to put more citizens out of work, including women, causing the Women’s Bureau to stretch time and resources helping women remain employed, while continuing to advocate for working women’s rights. The remaining consequences of a culture where women are expected to be the primary caregivers for homes and children are also a threat to the Women’s Bureau and have been since its founding. These expectations cause limited time freedom for women that working men do not face as regularly. When women are encumbered by these expectations, they are less able to use their talents and resources to assist the Women’s Bureau and their communities at large in advocating for their rights. Therefore, childcare policy is particularly important to the Women’s Bureau’s mission of gender-based equality in the workplace.
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